N12'8I1n | NPOIAMIIN N)
111an2

17'N"12
1 TaN1

VNVPIT-VDID NMTNT MTPYIN NYINY MININ
129893 NVIVHININ N1/29N3 PIND MKAPN NPVINVDI DIVITNVDY) DIVIY
(2026-2027 ,379VN )

VNN NN e

N DY, DIPMVNN FYIOY ININ 7N NN VNVPIT VDI NPIDIN PN NN TTHDY MO MININ
: 1IN NPHTPRD MNITA DY DINNND H1APY 19IN OMYTPA Y»ODY

;17WN 7MWY NNN Y5 @ 75,000 702 DXWIY NPT NNYN WIDW YW NN

X/

NPVITIVDY DXVITIVDY 37AVN 7MY NNN DD @ 75,000 TO2 NPIMY NNON YIDYW DY NN %
DIRYY YTIN TN 2N MIN,NPAIYN NIINDN NPVITIVD) DXVITIVD) PHNN MNIAPH
ATPAPNIN INYIM

DTV T DY IYUYN DR MOND NN TPNTPR MMXN DY XMINN D02 DY MPIMNN NNONN
INRIY YT OV 0NN OPIND 9D PIVNN .ITHIN PN NININ MYNIA

MIIPIN NUINY OIND @

NTIAYN NWIN IRIPD IN NOVPITH ININ NP TYINND D1TIWN ININY NI MTHVIN wInd o .1
IN ININD NYAP DY NN PSND W (2026 120VHDN ININY XD VIDWY YNN NTIAYN) VIDWD
A0IDVO VNVPYITN NTIAY NWIN DY NNHI/PT NN NNIND NYOINR

DINNA X2 IPNH TOIIA HIN2 VNVPIT-VDID MNONVND NP TINN NMITIVIND NUHN .2
NONYND AVN 51V NRYD 1NN 000V IPNNN

MNONYN IV ,NASWN NNONNI VNVPIT-VLIY MNONVND DN NPIVNY MIVIN Dpw n .3
IVIND XD ION DMIPNA ORIV OINTPN TOIN PITH INYI 271N 1IN DPNNHD NINSY NHDION
NTIAY NX IV N2 IPNNN NXIAP INIYIA IPNNN NTIAY NX YN DNINDIY NY/O>THVIND NIDN
DNV DX TYINN YY NNTD NADIWH NNONHNI VNVLPYIT-VDID YT N/DYTHYIIN DY .VNVPYTN
A79vn DY THnna Hna Ny

YTIND DX DNN YD NTYNT NITY INKRD O MIND 72Y» MIDNN DY NYNRIN OWYNN TN .4
.00 DINN DMV Y915 ,051VI259N DIDNDNN NN VNVPYT-VDION

DY WTIND NINN DY ,MIDNN 9D WD MR LNVPIT-VDIY MNONYND NYOIN IV DY NIPN1 .5
diversity.gender@biu.ac.il :9192 9730 NN MR T

NYNAY DNINIVIIP e

; (DXD)52 MNNIN ,DOVIV ;D079 ,DXV9Y NY YANI DINDIN-D1D) TNTPN NMINN -
JINMYTN IPNNN OINN -

s DVPNTPNR MNONN -

DMNAMTPR TOW MNONWND NYIAP -


mailto:diversity.gender@biu.ac.il

N12'8I1n | NPOIAMIIN N)
111an2

17'N"12
1 TaN1

AYPIN DYINIOIN @

55 3y 19991 X PDF §2)pa , 090830 05900100 )81 Qpnn/mavspan 1 9y wian Awpan
1/ 1N

(7901HN YNNI YNN) MTHYIN NYIN DNV .1

DYMNDIY NPV OPN MNP .2

DYDY NINY DINND .3

AT IR /N7NIN SV NyT AN .4

(TR0 VNN YNN) NIIYNN DNV NN ,NNINNN NNX 91D NPHRTPR MSONN wOY .5
diversity.gender@biu.ac.il : N2INID MPY INOY»Y

2N 9PNN NXIAPA NN DXN MNONYND NDIAP DY NNR .6

: MNONYNN DINIY DX THMINN NINSN .7
,200 772N GIVXND NYPAA 1IX-12 NVIDIDNIN MY OXIYI MTOIND N Y/ON .N

APNNA DMTPHN NYTHINIAY 0N .1

oMMt MY e

diversity.gender(@biu.ac.il : D2INID 22.1.2026 PINNY 1Y MYPIN NN PN W

31.12.2026 — 1 ININY XY 7OUN YNNIV NIINNI MNINYNY NNSY VI

MIPR AT o

.DMDI9 YD1 mpnnn MDA DY MNTPN NPYT DN MO 01N W MNONYNN 0Nl
diversity.gender@biu.ac.il :912 97301 PO NN VIV NYTH



mailto:diversity.gender@biu.ac.il
mailto:diversity.gender@biu.ac.il
mailto:diversity.gender@biu.ac.il

NniamwNin

111an2

1TAN1

ND1DI1AIIN NA

17'N"12

2903 MNPYAVNY VNVPIT-VDID NN

AYP2 vV

OMYWN DIV .1

(192N 1P12Y2) YOI NNAYN DY

A0

YIN2 PP NIND

(MY DON) NMINT NN

NAYL 19PN

51NYT N2INO

NTY N

NTY XIN

Oy MY

YNNaVN 23N

D>TY 790N

NTIAYN DIPNI PN PPN

5mMNA TMNY N9IPNI ,NIND WP WN
MIVYPNN Y09 DY




N12'8I1n | NPOIAMIIN N)
111an2

17'N"12
1 TaN1

MIPN NYoN .2

MTPNN IPNHN DINN

DY IND) OPNTPN DTN
219010 NN PISD YY) DPRVIDIDIIN
(TOMN ,0N)YN ,DXTINON

VN ININD H/NNIN BV

VNLVLPYTN /NN DY

VNVPYTY IPNHPN RYD
(NTIAYN PIPN XY W)

(MW UTIN) DNOPYTN NWIN TINN
IWIWN NN TIND IN

DYNTPN NMNMOVIN OY0I9

IPNNY OOHRTPR DYDY MNPN
OINN,DIPXN ,TINN : 9N

VNVPIT-VLDID MHVN IN PIWNY MYPI
DMINX MNPHN

VNVPT-VDID 1PN OITIY MON .3

APNN/OTINDD (D)19INN (NYTOM
DIMINR MTOINN NDOYI NN XD v
N2AP NN GIND) T TN NYNIN
(v ON)

G985 V1) MNONYND IPNNN NMON
oV 9910 9PPNa M9INI1YI DY NN
(O>TyY 5 1y

9MN2 DX TIYON NONNN PIND

NIWVNRN MNONYN NAPN




NniamwNin

111an2

1TAN1

ND1DI1AIIN NA

17'N"12

NIND NITND WIWN TINN

INND XNIND NMIDIND VI
MNONYNN

2DV YN 4

NMOWN HAPNNY NN OND
PN PN, MoN  TIPON/ININD
105N Y9 IN O TID PIHvn )NV
NOVYOIDNND : 991D, PN Yo

(08 MDNY qONI) MNONN

PN 92 IN NNINNDT NOVIDIDNND
MNYNYNN NMPN TYNI INN Y905
VY90 NI ,)0 ON 19IN2

MY .5

D/1991¥72Y GO Y710 Y5 V9
DTYND DYWTO NoAND

TOINA TNINLY MDON NN VI
VYR TI0 W ONMY, NN INTPRD
IN NNV IPNNN NPIIND

Tow NPNYN

:0INIINN IMY .6

D/ MYNMN QY MHIN

ov




N12'8I1n | NPOIAMIIN N)
111an2

17'N"12
1 TaN1

NINNN

NINK NI9N 99 IN TN ONMON RY  ,MNONYNL MY NN PIOINY D792 YD N/2MNNM) 11/1050010 i @
TOPRYI NOI0IDNNRD 1PNN )T 9 DY NOI0IDNNRD TINYYW INK TYD 12 5310 V173D X529V 20 )T Nopna
95,799 WATRY DN DY DOVWY TIN ,NVIDININD PINNX NN MZNN N7Y DINNN DMYWYNN DD NN P00
DI20N NIVYNN XMIN NV THIRY 7PN NVIDININD 72NN N7Y (PTD D11 79D 1VI1N1) XY PIINY DIDD
TPV NI9NN MDY NN ,IMN P2, PNIAVNA NOANY INNRD ,NNYT DIPOW 295 1021900 IN/ IPIN IN NNINRD

/729NN 907N T Y9 DY YITID N2IN DIYWN IN DN YD MDNN DIDZ0N PN MDY MINRYI NN NVIDIDININD @
9NN DIDDN MDY YWY DN NN DY DNN NMLIYN NN 1PINX-I11 NVIDIDNND NINNND) DN DINN YNID
Sy IN MYY HVY WK NN DYVYN YD1 NNXYD N/2ANNN NN 0N DITYNND VI DY ,PNPND N NIPNa
STVIN MOWDY 19NN 1P 1PIN-I2 NOIDIDNIN

NVYPI1 127X-712 NVIDIDNIN MY YINI OPNTPNR MTOM HX MR VNVPIT-LDIAN MNINVYN NHYYN NRIPD @
IMVYRD PO MOT PNIN PPIR-I12 NVIOIDNND INTPRN DI0Y 080D Nysn Daph

SDION TIRTPRD MDY DY NPT PIAYN NIDNT MY DIN IRIPD 2D NI N/ PNINNIN @

1PIN-922 VNVPIT-VLDID NNDND NTYNNVY GON YN YD YHN .ONA TINYNY N/AYNDY DNMN DD NN OINNIP
DNYPA NN TNXD WINTN

NN TIND




N12'8I1n | NPOIAMIIN N)
111an2

17'N"12
1 TaN1

N29yN 991V

n/ANYINN DY
onn

: DN ININ O/MINN N/DPVITIVDD NXNYN NY/VITIVDN NIIWN

YNINND NNNN XN TIND 2O IS0

n»no
TPONIVPIVIN

PNND PNDVLIN

NN HNONIVID
NTNY INIYHYN
DINNA

NN NMYIN

DYANNY MYINON
DvIN

MXNIN NINON

DNV TNYD ONN NPXN NN N/ THVINN DY NODION TINTPRD NI NN N/ATITI /NN T8O
101NN IMNA NY/DYOITIVDY

TND 210 POONN NP PPOIN
10% 5% 1%

TOM PPN ,NNINN/NINNN DY

NN TN

2y 21050 NP/VITIVDN NDID XD TNIIYN NN /PINN 1Y TOIIN KV MY I3 DY 1IN NXDNN 2NN GIXD N)
NIMYN NAD NNIN 91 YIN,DININIVIN ,DTIPN MITPRN YINAN NIIWNY GON OTPNN IPNN /NNNY
Y PYO

PPN 92 NVIDIIIND VTI PNND MDINID_22,1.2026 1 9NN XY NNONNN ANIN 91PN MY DNV NDYO W
diversity.gender(@biu.ac.il : 9"NyTN N2INOH



mailto:diversity.gender@biu.ac.il

N12'8I1n | NPOIAMIIN N)
111an2

17'N"12
1 TaN1

RECOMMENDATION FORM FOR POSTDOCTORAL FELLOWSHIP

PERSONAL and CONFIDENTIAL

CANDIDATE NAME

FIELD OF SPECIALIZATION

COMPARATIVE STUDENT EVALUATION WITH ANOTHER STUDENT IN THE SAME
FIELD WHO YOU KNOW OF FROM YOUR CAREER

EXCELLENT | VERY GOOD | AVERAGE | BELOW
AVERAGE

Intellectual Aptitude

Research Motivation

Potential for Future Contributions
in the field

Resourcefulness and Initiative

Adapting to New Conditions

Leadership

COMPARE STUDENT WITH A GROUP OF STUDENTS REPRESENTATIVE OF THE SAME
FIELD WHOM YOU HAVE KNOWN AT THE SAME LEVEL OF THEIR CAREER
DEVELOPMENT

PLEASE RANK THE ACADEMIC QUALIFICATIONS OF THE CANDIDATE AND FUTURE
EXPECTATIONS:

TOP 1% TOP 5% TOP 10%

NAME OF REFEREE, POST, INSTITUTION

DATE SIGNATURE

Please enclose recommendation letter on insignia stationary, and include student’s qualification to do
advance research, in addition to past academic capabilities, intelligence, and other related attributes.

The Form with the letter of recommendation must be sent out no later than 22.1.2026
to the Diversity and Gender Equity Commissioner
email address: diversity.gender@biu.ac.il
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